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Survey Finds Certified Medical Laboratory Professionals Earn More than Non-Certified Personnel
ASCP 2010 Wage Report indicates up to 14 percent higher pay for certified staff 
CHICAGO – March 7, 2011 – Laboratory medical scientists can raise their income by 14 percent if they become certified, according to the American Society for Clinical Pathology’s (ASCP) 2010 Wage Survey.  Non-certified staff level histotechnicians (HT), for example, reported that they make on average $19.60 per hour, but the average wage for certified HT is $22.98, a 14.7 percent differential.
Other certification differences include staff level medical technologists (MT)/medical laboratory scientists (MLS)/clinical laboratory scientists (CLS), who make about 10 percent more on average than non-certified laboratory professionals in comparable positions. Average salaries for certified supervisors are about 3 percent more than that of non-certified supervisors. Certified staff phlebotomists (PBT) earn an average of 10 percent more than their non-certified counterparts, and certified PBT supervisors are paid on average 6.7 percent more than non-certified supervisors of phlebotomy.
Published in the March 2011 issue of LabMedicine, the ASCP Wage survey provides current wage data for U.S.-based laboratory scientists. This report is the first half of the ASCP’s Wage and Vacancy Survey, which is now administered as two separate surveys. The Wage portion highlights pay levels broken down by title, geography, certification and other variables using results of an online survey that requested data from more than 10,000 laboratory managers, directors and supervisors across the United States. ASCP sent electronic invitations to staff at hospitals, non-pathologist physician offices, outpatient clinics and reference labs.
ASCP’s Board of Certification (BOC) collaborated with the society’s Public Policy Office to calculate the differentiation in pay between certified and non-certified laboratory personnel. ASCP BOC certification is widely accepted as the gold standard in the field of certification of medical laboratory professionals. To date more than 450,000 individuals hold BOC certification. BOC-certified individuals have long been recognized by hiring managers as possessing the necessary competence to perform the medical laboratory roles they seek.

The wage report shows the national average annual salaries for laboratory professionals. For example, the staff level MT/MLS/CLS national average is $54,412 per year and $65,478 per year at the supervisory level. Phlebotomists at the staff level make an average of $28,080 per year and supervisors average $41,766 per year. Histotechnicians average $47,174 per year at the staff level and $61,318 per year at the supervisory level. 
The report provides useful geographical information, including states with highest and lowest pay for specific job categories. For example, medical laboratory technicians (MLT)/clinical laboratory technicians (CLT) staff and supervisor levels are paid the most in Indiana, Illinois, Wisconsin and North Carolina. Texas pays the highest wages for laboratory assistants. California, Illinois, Colorado and Minnesota pay the most for staff and supervisor PBTs. 
The full report can be accessed at www.ascp.org/2010Wage
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